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Partner Meeting in Tenerife, Spain:

The fourth partner meeting for the project was held on 18-19 January,
2024 in Tenerife, Spain. The partner meeting started with session
dedicated to the project management and financial matters. In the
following sessions partners discussed the Results of the project –
finalization of the Methodology of Res 2, the development of Res 3 –
Learning contents, workplace guidelines and skills assessment tools.
Partner discussed the templates and content requirements and set
deadlines for the upcoming tasks. New tasks were assigned and
distributed among partners. In another session was discussed the
Integrated online platform (Res 4). Special sessions were dedicated to
the project dissemination activities and also to the project quality
assurance. Partners were informed with the current results and the
level of adherence to project indicators. The Quality assurance leader
provided the consortium with recommendations and suggestions for
improvements. The partner meeting finished with a summary of the
decisions that were made and deadlines that were set for the new
upcoming tasks.
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This DigiWork online training methodology
guide tries to be a comprehensive and
innovative program that not only can help
users to better adapt to the dynamic
changes in the field of education, but also
actively involves diverse parties in the
process of developing effective training
programs. 
It provides information about:

Key e-learning trend forecasts for the
subsequent years
Comparison of the DigComp
Framework with the E-learning Trends
and DigiWork project goals
Explanation of DigiWork approach and
methodology
Structure and overview of DigiWork
learning content including 18 modules
in 6 learning paths.

The online training curriculum is available  
on the project website in English and all 6
languages of the project partners: Polish,
Slovak, Latvian, Italian, Spanish, and
Bulgarian.

In the last months the partners were working on development
of the DigiWork learning content that covers topics and issues
responding to the students' needs such as smart-working,
energy savings, environmental impact of production systems,
etc. The 18 modules are divided in 6 learning paths as follows:
Path 1:  First and foremost: DATA 
Path 2: Work-flow 4.0: Supply Chain Fundamentals
Path 3: How to Start from Scratch to Production 4.0
Path 4: Advanced Intelligent Manufacturing
Path 5: Industry 4.0: Benefits and Challenges
Path 6: User Interfaces and Interaction Design: the essentials.
In the next months the partners will test the learning content
with representatives of the main target groups of the project
and after making improvement and refinement, the learning
topics will be finally uploaded on the DigiWork online learning
platform - Res 4 of the project. Stay tuned for upcoming news!


